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Title IX is used to prevent discrimination in educational institutions that receive federal funds.  
Specifically, the law governs the way in which institutions must handle accusations of sexual harassment 
to ensure that investigations are transparent and fair.  This course is designed to provide school staff 
with an overview of Title IX regulations to ensure that their school district is in compliance.  Topics 
covered include the role of legal precedent, regulatory and sub regulatory guidance related to Title IX; 
relevant terminology used in Title IX Guidance; and guidelines school districts must follow to remain in 
compliance with the law. 
 

Introduction 
• Definition: “No person in the United States shall, on the bias of sex, be excluded form 

participation in, be denied the benefits of, or be subjected to discrimination under any 
education program or activity receiving federal financial assistance.”  

• Reason: Used to prevent discrimination in educational institutions that receive federal.  
Specifically how institutions must handle accusation of sexual harassment. 

• Recent Updates: Ensuring schools are in compliance, legal precedent, terms, guidelines 
 

Title IX Compliance Overview 
• Enforcement is subjected to legal interpretation (regulatory guidance moves to final rule) 
• OCR is responsible for compliance and issues regulatory guidance to support school districts. 
• Harassment of students by school employees, by students or others:  

o (1) must have policy and procedures that provide effective means for preventing and 
responding to sexual harassment 

o (2) provide prompt and equitable resolution of complaints 
o (3) employee a Title IX coordinator 
o Take prompts action 
o Address how the victim will be protected 
o Train employees  

• Final Rule: Ensure schools have the tools they need to respond to sexual harassment  
 

Other Guidance in Title IX Enforcement 
• Sub regulatory guidance 
• Court Cases 

o Liability of Schools: a school district official must know about the sexual harassment and 
choose to be deliberately indifferent.  A school is considered deliberately indifferent 
only if it is clearly unreasonable in light of the known circumstances.  

• Title IX Coordinator:  Responsible for training and compliance 
o Coordinate recipients responses  
o Provide required notices, postings and examine the supportive measures 
o Guide procedure and outcomes 



o Oversee investigations 
o Help draft policy and procedures 

• Official Documents by OCR: In 2020 OCR responded to increasing reports of sexual harassment 
in schools.   

 

Title IX Terminology  
• Quid Pro Quo Sexual Harassment: This for that.  Something is given or withheld for something 

else.   
• Hostile Environment: Unwelcome conduct determined by a reasonable person to be so severe, 

pervasive and objectively offensive that it effectively denies a person equal access to the 
recipient’s education program or activity.  

• Sexual Assault: any sexual act directed against another person, without the consent of the 
victim, including instances where the victim is incapable of giving consent. (Rape, Fondling, 
Incest, Statutory Rape. 

• Dating Violence: violence committed by a person who is or has been in a social relationship of a 
romantic or intimate nature with the victim.  

• Domestic Violence: violence committed by spouse, intimate partner, a person with whom the 
victim shares a child, cohabitating or has cohabitated with, any other person against an adult or 
youth victim who is protected under the domestic or family violence laws.  

• Stalking: engaging in a course of conduct directed at a specific person that would cause a 
reasonable person to fear for the safety – or for the safety of others – and suffer substantial 
emotional distress.  

 
Obligations of K-12 School Districts 

• Must have Title IX Coordinator who responds to sexual harassment complaints that isn’t 
deliberately indifferent.  They will determine if the formal grievance process is necessary 
because it meets the qualifications 

• Training of all employees is necessary in how to report information received about sexual 
harassment 

• Schools must offer supportive measures, individualized services that are non-punitive  
• Investigations must adhere to guidelines for formal and informal complaints. 
• Dismissal of Title IX Complaint: Schools must dismiss a complaint for Title IX purposes when it 

doesn’t fit the definition of sexual harassment, didn’t occur in an education program or activity 
of the school or didn’t occur in the United States. 

• Protocol: Must be fair and equitable for both parties, without bias or conflict of interest. 
• Standards of Evidence: There must be a preponderance of evidence.  Highly likely to be more 

true. 
• Provide Notice of Allegations:  schools will gather evidence, all parties are guaranteed access to 

all evidence 
• Final Decision: A final report is issued and both parties receive a copy, both parties can appeal 

due to new evidence, procedural or conflict of interest.  The Final Decision maker allows the 
final decision maker to engage in cross-examinations. 

• Retaliation: statements and actions need to be taken to refrain from retaliation 



Summary 
• Title IX exists to prevent harassment and discrimination on the basis of sex within the education 

system. 
• The Final Rule includes significant changes of the process for Title IX investigations that are 

transparent and equitable. 
•   

 


